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Each of the four elements of the model (Environmental Perception, Self-Efficacy, Task Value, and Self-Regulation) is usually present
in individuals who achieve at a level commensurate with their abilities. Some of these factors may be stronger than others, but
overall, achievement-oriented individuals display a combination of all four traits. Remediation can be based on diagnosing which
element or elements are deficit and strengthening them. Two individuals might have very different remediation programs based on
their achievement-orientation profiles.
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" Achievement-Oriented
Children

Listen and Support Their Interests

Share Your Productive Experiences

Document Growth and Provide Specific Feedback
Address Perfectionism

Discuss Giftedness and Developing Abilities

Set Study Priorities

Discuss Cause and Effect Relationships

Discuss the Meaningfulness of School

Avoid Sabotaging Their Educational Experience
10. Present a United Image
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